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More convenient cancer screening services
must be rolled out to boost uptake
NHS England

Leading expert, Professor Sir Mike Richards, has said
the NHS should roll out online booking, out of hours
appointments and text reminders to boost the uptake of
breast, cervical and other screening services.

Sir Mike, who was the first NHS cancer director and is a
former CQC chief inspector of hospitals, is leading a
major overhaul of national cancer screening
programmes as part of a renewed drive to improve care
and save lives.

Increasing early detection of cancers when they are
easier to treat is at the heart of the NHS's Long Term
Plan to upgrade services and make sure patients benefit
from new technologies and treatments.

Sir Mike's interim report calls for practical measures to
be used across the NHS to make screening more
convenient and reverse the long-standing decline in the
proportion of people being tested.

Screening can help spot problems early before a person
has any symptoms, when cancer is often easier to treat.
In some cases, it can even prevent cancers from
developing in the first place, by spotting people at risk.

The NHS sent people over 11 million invitations for
screening last year but the proportion of women
participating in cervical screening is at the lowest for
a decade.

Sir Mike's interim report states that the decline in the
numbers of women taking up breast and cervical
screening can be stopped and should be reversed as
a priority.

The report says that outdated IT systems lead to
problems with monitoring the quality of current
screening programmes. IT will need to be radically
upgraded across the country while maintaining public
trust in how the NHS holds, shares and uses data.

In addition, Sir Mike also said that clarity was needed
over the governance arrangements because the way

responsibilities are divided between the NHS, Public
Health England and the Department for Health
is confused.

Sir Mike will deliver his final report later this summer.

For further information visit https://www.england.nhs.
uk/2019/05/more-convenient-cancer-screening-serv
ices-must-be-rolled-out-to-boost-uptake/

Contains public sector information licensed under the Open
Government Licence v3.0.

NMC report finds nursing and midwifery
numbers at all-time high but workforce pres-
sures remain

Around 8,000 more nurses, midwives and nursing
associates are now registered to work in the UK
compared to 12 months ago according to latest figures
published on 8 May 2019 by the Nursing and Midwifery
Council (NMC).
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At a time when every report on the health and care
workforce shines a spotlight on the shortfall of nursing
and midwifery professionals needed to deliver the best,
safest care for people; 'The NMC Register' data report
explores the numbers of nurses, midwives and nursing
associates joining and leaving the register between 1
April 2018 and 31 March 2019.

The data reveals a 126% leap in the number of nurses
and midwives from outside of the EU registering to work
in the UK for the first time – rising from 2,720 last year
to 6,157 this year. This follows a number of changes
made by the NMC to streamline its systems and better
support those applicants who meet its high standards
through the registration process.

Figures also show an overall increase of more than
5,000 UK trained nurses, midwives and, in England only,
nursing associates, driven by an increase of 1,567
joining the register for the first time and a decrease in
those leaving.

The number of nursing and midwifery professionals
from the EU continues to decline. Following a peak of
38,024 in March 2017, the number has reduced to
33,035 this year – a 13% drop (nearly 5,000) over
two years.

The number of midwives registered to work in the UK
continues to increase, rising from 35,830 in 2018 to
36,916 in 2019.

This year the NMC asked over 11,000 people who left its
register over a six month period in 2018 the reasons why
they left. Findings from that survey show that the top
reason for leaving was retirement, however almost a
third (1,050) of the 3,504 respondents cited too much
pressure leading to stress and/or poor mental health as
a top reason for leaving.

Elsewhere in the survey findings, 51% (92) of those
nurses and midwives from within the EU who left the
register and responded to the survey, stated Brexit as a
reason for encouraging them to consider working
outside the UK.

While 20% (630) of the 3,210 nurses and midwives who
trained in the UK and responded to the survey said they
were disillusioned by the quality of the care provided
to patients.

When looking at the age profile of the register, the under
30 age group is growing, so too is the 51 and over age
group. While the proportion of people on the register in
the 31–50 age group is decreasing.

To view or download the report go to: https://www.nmc.
org.uk/globalassets/sitedocuments/other-publications/
nmc-register-data-march-19.pdf

Innovative brain cancer treatment aid now
available across England

The innovative cancer treatment aid 5-ALA is now
available across the country and will transform
treatment for patients.

Known as 'the pink drink', 5-ALA uses fluorescent dye
and ultraviolet light to make cancerous cells glow under
UV light. This allows surgeons to more accurately identify
the affected areas of the brain.

The treatment aid will help to tackle some of the hardest
to treat cases and make sure healthy cells are
left untouched.

Around 2,000 patients a year could benefit, according to
new figures released today.

The announcement comes one year on from the death of
Baroness Tessa Jowell, who died from brain cancer in
May 2018.

The treatment aid has been rolled out in every
neurological centre in England as part of the NHS's
contribution to the Tessa Jowell Brain Cancer Mission,
established by the government after her death.

The NHS Long Term Plan aims to save thousands more
lives by catching more cancers early and starting
treatment fast. The ambition is that by 2028, an extra
55,000 people each year will survive for five years or
more following their cancer diagnosis.

Contains public sector information licensed under the Open
Government Licence v3.0.
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NMC publishes corporate plan for 2019-20

The National Nursing and Midwifery Council (NMC)
have published their corporate plan for 2019–20 which
sets out their strategic priorities as the independent
regulator for nursing and midwifery professionals across
the UK.

Reflecting changes in the health and social care sector
which influences how the system operates, and along

with it, the evolving role of nurses and midwives to meet
more complex needs. As a result, the NMC's plan is set
in the context of those increasing pressures faced by
health and care services together with the demands
expected of midwives, nurses and nursing associates to
provide better, safer care that people have every right to
expect and experience throughout their lives.

The NMC's approach is focussed on being innovative,
forward-looking and adaptable to changes in the health
and care environment while continuing to build public
trust in professional regulation.

This will be delivered throughout 2019-20 by the NMC
via the following four areas:

• Changing our approach: new strategic initiatives that
will significantly change how we regulate including our
new approach to fitness to practise.

• Core regulatory initiatives: work that ensures our
regulatory action is effective and efficient to enable
better, safer care. Examples are the delivery of our
education programme and regulation of nurs-
ing associates.

• Enhancing our capability and infrastructure: ensuring
that we are an effective and efficient organisation
now and in the future.

• Developing our new strategy for 2020–25: taking
into consideration the views of stakeholders and
developing our key priorities for 2020–25.

For more information visit https://www.nmc.org.uk/
about-us/our-role/our-corporate-plan/
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